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Mission

Vocational guidance and career counseling is a specialty within the profession of counseling, one that fosters career development and work adjustment of individuals at each life stage. They assist individuals to make suitable and viable choices. 

Assistance with life-planning is a function that has come to professional counseling as heritage from its very beginnings. The progenitor of professional counseling, the Guidance Movement really began out of the conviction of many of the guidance pioneers that human beings, particularly young people, desperately needed help in planning for their entry into complicated, confusing world of work.

Thus vocational and educational planning activities are virtually at the core of professional counseling`s legacy from the past. However, in recent years many counselors strangely seem to have turned away from vocational/educational counseling and life planning as activities that are somehow unworthy of their time and attention. Nothing could be further of the truth. Vocational life is a wellspring of both some of the most pernicious problems and some of the most fulfilling satisfaction that contemporary life can afford.


When individual, who fail to cope adequately with the demands of vocational life, fail to achieve minimal success and satisfaction from work, it became almost impossible for them to achieve adequate levels of self/esteem, autonomy, or independence. A chronic failure to cope adequately with one`s vocational life is almost certain to lead to punishing, criminality, and anxiety and depression are themselves both triggered and exacerbated by the experience of stress, anxiety, frustration, and failure in the work place. Many of the major developmental crises that people experience in the course of their lives are centered around challenges and discontinuities that affect their vocational role. Any attempt to provide professional help to an adolescent or adult human being that ignores his or her vocational life is almost bound to be partial and superficial.

The rapid changes that are now occurring in the organization of work and the arrangement of occupations, as well as the increasing globalization of the workforce foster career counseling's historic mission of helping individuals adapt to societal expectations and personal transitions in their work lives.

Career counselors are employed in settings as varied as schools, universities, companies, advisories, community agencies, and government offices. They provide career services across the life cycle, including vocational guidance, work adjustment, career education, job placement, occupational information, academic advising, position coaching, employee assistance, retirement planning, vocational rehabilitation, and organizational consultation. 

In one of writing devoted to career counseling, in the book Applying Career development theory to Counseling, emphasizes its author R. Sharf importance of career counseling by the apposite words: “The knowledge that several hours spent in counseling can change the outcome of an individual`s life is an exciting challenge to the career counselor. There are many types of counseling, such as personal and crisis, as well as psychotherapy, but few counseling situations are apt to have as potentially far-reaching effect as career counseling.”
Training in career development and career counseling
. 
Probably nothing is more important than providing adequate training to future career counselors in order to meet the challenges.

 The study Relation of Type and Amount of Training to Career Counselling Self-Efficacy conducted in 2004 in Italy examined the relation of self-efficacy to length and type of training in a sample of Italian career counsellors. Findings indicated that amount of career counselling training was positively related to counsellors’ self-efficacy regarding their abilities to conceptualize vocational problems, deal with career indecision concerns, and provide educational counselling. In addition, counsellors who had participated in an in-service training course that focused on social cognitive/learning theories reported stronger self-efficacy regarding their skills at vocational problem conceptualization and at educational counselling than did those who received more eclectic training.

Some analytics regard the current state of training in career counseling that is provided by counselor education departments as significant weakness. There is a widespread perception that career counseling has been marginalized because of disinterest among both faculty and students. Counselor educators seem indifferent to career counseling. A startling example of this indifference occurs in what is called The Handbook of Counseling (Locke, Myers, & Herr, 2001), in which "career counseling" is absent from all 44 chapter titles and scarce in the index. The specialty that originated the modern field of counseling by differentiating itself from social work is now marginalized. 

Of course, part of the indifference among counselor educators may reflect the interests of their students who shun career counseling courses as they concentrate on family therapy, community counseling, mental health counseling, and substance abuse counseling.  It is unfortunate, given the contemporary need for counselors to help individuals adapt to dramatic changes in the economy and occupational structure. 

Despite this societal need - and probably because of disinterested faculty and uninterested students - many counselor education programs offer only one course in career counseling, and often that course is taught by an adjunct instructor or new assistant professor. Only a small number of programs offer a second course or an advanced practicum in career counseling. The programs that do offer a second career course find it difficult to identify a suitable textbook. Thus, Euroguidance association should to develop training materials to improve courses and to publish more materials for advanced courses. 

Emphasizing training standards and competencies is an important part of this work. Such action is particularly important in light of the emergence of "substitute practitioners." Given the societal need for career services, coupled with the disinterest of the counseling profession at large, career coaches are flourishing, and Internet sites offering career help are proliferating. Some analytics lament over the "deprofessionalization" that goes with the "anyone can do it" mentality of coaches and designers of Web sites. Partly in response to this situation some counselors call for the profession to help the public differentiate between professional career counselors, career development facilitators, and career coaches.

In summary counselors respond to what is modeled for them in their training programs, positively. Both faculty and training programs that reflect excitement and support for vocational psychology appear to be most effective in engaging counselors in career counseling activities. It is, therefore, not surprising that after participating in a counseling training program; the counselors report more positive feelings about career counseling and more positive comments about their self-efficacy as career counselors. 

Supervision

Together with the training there is the need for supervision over the counselors working with clients. Everyone has its own individual flaws and blocks and career counselors should receive appropriate supervision to ensure that these do not adversely affect their work. Together with continuing learning opportunities (perhaps through training and attending professional meetings), supervision is important for the career counselor`s development. Career counseling is a demanding occupation and counselors need to look after themselves between, during and after sessions with clients. Good support is necessary from fellows, for improving methods, to share areas of common interests, to pool knowledge, and to reduce isolation. In addition, supervision plays a supportive role for the counselor.

Constant self-monitoring and examination of the career counselor’s own work, which may usefully draw on feedback from clients is also important.

Practicing counselors can audio tape counseling sessions and receive supervision from more experienced fellows. The more experienced counselors are able to role model for the less experienced ones. The practicing counselors can also receive frequent feedback from their colleagues as they share case presentations in seminars whereby the practicing counselors can profit from the cumulative expertise of all those involved in the praxis. 

Competencies needed by counselors

Primary areas (Competencies that guidance/career counselors should possess in order to assist clients with their career development needs) covered in major texts for a beginning course in career counseling is:

· Career development theories

· Career assessment

· Career information resources

· Career development programming

· Field experiences

· Career interviewing​/Career counseling competencies

The discipline provides practitioners with a diverse group of clients. Together with the primarily undergraduate population seen in the educational counseling centers, most of the clients in the work offices are middle-aged. Because of this, client demographics cut across age, race, gender, and levels of socio-economic status. Since guidance counselors will likely be working with diverse clients in the future, their experience with such clients can be critical for training goals. Let me to say some words concerning these and other points.

Theories: The application of career development theories to practice 

Many of the analytics who examined the current status and imminent future of the career counseling profession identified its foundational theories as a major strength.

Practitioners more readily accept some theories because they offer practical guidance. Osborn and Baggerly (J. of Career  Development, 2004) looked at school counselors to determine their preferred career counseling and testing activities. In their work, the school counselors who were studied most preferred to use trait-factor theory, which in this study included Holland's theory. Person-environment correspondence theory and cognitive information processing theory were also preferences. However, it was found in this study that school counselors spend limited time doing career development work.
In the study of Chris Brown from the 2002, participants – CC practitioners - responded on the question: “What if any career counselling theory/theories do you use?” 55% identified 2 to 3 theories that informed their work. Most noted were Holland, Super, Social Learning/Cognitive theories. Holland’s RIASEC theory is the most popular, perhaps due to the number of applicable tools, such as the Self-Directed Search.

Ppractitioners indicated that they apply career theory to practice by (a) using assessment instruments, and (b) conceptualizing client issues from the basic theoretical tenets.

In addition, it has been suggested that practitioners likely apply career theory to practice by relating the theories to distinct career services (e.g., guidance, placement, education, counselling, etc.) In other words, career practitioners who provide vocational guidance use trait-and-factor theory to (a) interpret interest and ability assessments, (b) provide information regarding educational and vocational interests and (c) encourage career exploration, and suggest person/job fit options. For clients who are in need of career education services, developmental counselling models are used to orient the client to developmental tasks. Practitioners who provide placement services utilize Social Learning Theory to help clients secure employment in their chosen field by, for example, (a) reducing job search anxiety, (b) countering mistaken beliefs, and (c) increasing assertiveness. 

The provision of career counseling from a theoretical framework is

strongly recommended by the profession. Career development theories have definitely advanced and enriched the strategies and methods for helping people deal with career concerns. In addition, research on career counseling and career testing is essential to ensure effective implementation of a career development program. Adherence to a counseling theory has been found to be a major characteristic associated with effective school counselors. However, some practicing counselors do not appear to value career theory or research, and regard heory as “not applicable”.

Indeed, the analytics deplore the ineffective communication between practitioners and researchers. Extensive data pertaining to career development continue to accumulate yet not be used because career counselors and vocational psychologists work in separate spheres. Career development researchers have already produced an impressive amount of content. Now may be the time to focus on helping career counselors use that content in their practices. 

The analytics recommended that in the next decade the career counseling profession should (a) expand the purview of its theories beyond the traditional focus on the vocational behavior of white, middle-class men and should incorporate greater awareness of and sensitivity to race, sex, and culture; (b) concentrate more attention on adult transitions to supplement its emphasis on adolescent decision making; (c) promote a holistic view of life roles and emphasize "life structure counseling"; (d) integrate career development theories to make them more coherent and comprehensive; and (e) address the turbulence in the work world and soothe the anguish and ills experienced by workers.

Our experience suggest a strong need for training that provides counselors with updates on career theories and current approaches that demonstrate practical applications of theories. The Career Development Quarterly has moved in this direction by asking the authors of the annual literature reviews to address one important question: How can the research published last year be useful to counselors?

Advances in this direction surely will be facilitated by Career Convergence, the exciting Web publication debuted by NCDA in February 2003. This electronic magazine provides a practical online resource for career counselors in the form of "how to" and "best practices" articles, informational tips, and Web links. There is promis that this "practitioner-to-practitioner" forum will lead to collaborative reflection and research on the process of career counseling. This research on process would be best conducted by teams of practitioners and researchers working collaboratively.

Assessments

A common activity associated with career counseling is career testing. The Career Counseling practise tends to make far greater use of assessments than does the personal counseling. Assessments can enhance counselors work; the use of assessments can often provide important insights into client concerns; and assessments can often play an important role in guiding and shaping counselors work with their clients. 

Practicing counselors should learn to administer and interpret a wide range of assessment tools measuring: vocational interests, occupational values, career maturity, career identity, career decision making, and career self-efficacy. The most frequently used are the Strong Interest Inventory, the Self-Directed Search, the Career Transitions Inventory, My Vocational Situation, the Career Decision-Making Difficulties Questionnaire, the Myers-Briggs Type Indicator, Sigi-Plusand and so on. The counselors also makes use of qualitative assessments such as the Career Genogram. Vocational assessment enables career counselors to understand clients' vocational behavior in a relatively objective way and improves the process of career intervention.

Regardless of level, most school counselors report spending very little time on career testing. Approximately three-fourths of middle and high school counselors participating in one published study reported spending very little time on career testing, an activity which is critical for accurate completion of students’ educational and career plans, as well as for providing valuable information for both the college and non-college bound student. 

School counselors need to have opportunities and support to provide career counseling and testing. Career testing data guides middle and high school counselors in program development and evaluation. Therefore, it is crucial for school counselors to gain support of administrators and policy makers in areas such as time for testing, specific training and clerical help to enable them to provide appropriate career tests. Additional training may enhance the perceptions of counselors who prefer not to spend time devoted to career counseling to testing. 

As to use diagnostic instruments beside school seting, as Frak Schmidt and John Hunter (1981)  estimated, the use of cognitive ability tests for selection in hiring can produce large labor cost savings, ranging from $18 milion per year for small employers such as police department…to $16 bilion per year for large employers such as federal government. 

Technology

Vocational assessment is enhanced by the use of technology. More specifically, the advancement in computer-assisted techniques greatly enriches career assessment and intervention. Counselors are relieved from the tedious task of data entry and analysis, and, therefore, can focus more time on facilitating clients' awareness of themselves by explaining the assessment results. The wide use of the Internet makes it possible to share and distribute information in a much more efficient way. 
Another achievement of technology is the development and improvement of computer-based career planning systems. They provide an important support tool for the career counselors.

Today, systems of career assessment and career information are multiple and massive, and the Internet is the usual starting and end point for accessing them. In the business area, electronic résumés and electronic interviews have become common. Online counseling has found its niche, and its users are increasing in number. Testing on the Internet has been readily available and has increased in popularity since a greater variety of tests, translated into many languages, have been offered online.
The major threat from information technology and the wide use of the Internet is to the provision of career services and the training of career practitioners, but at the same time, information technology provides an exciting opportunity for a new application of career counseling and advances in the profession. Because of the information and communication technology, enormous amounts of information become available to the public. The occupational information that has traditionally been available in career centers is now accessible from home with a few keystrokes on the computer keyboard. 

In a recent perusal of the Internet, I found interest inventories, assistance in developing a resume, occupational information, and sites that provide career counseling. I believe that the changes in technology offer many opportunities and possibilities for providing career counseling using new and nontraditional methods. The amount and characteristics of career-related resources available to individuals expand daily. As an example, the technology exists that allows clients to access over the Internet short and engaging videos depicting the typical work activities of individuals in various occupations. In my experience, many clients would find this type of occupational information more appealing than reading brief occupational descriptions. Similarly, online testing becomes much more appealing than boring pencil-and-paper testing. 

Although technology may make career services more easily accessible for many people, it may also increase the possibility that individuals can be harmed. In the past, most career assessments were not readily available to individuals, and career counselors had the responsibility for evaluating the psychometric characteristics of an instrument before giving it to a client. Now clients have access to many career assessments that may look legitimate but that, in actuality, have poor psychometric properties. Hence, individuals may be making career decisions that are based on invalid instruments. There can also be financial costs because some of these sites appear to charge hefty fees for what may be negligible services.

Career assessment provided over the Internet is just one example of interventions that can be problematic because they do exclude the help of a counselor. In some high schools, career development activities consist solely of computer-assisted career guidance programs. Whiston et al. (2003) found that counselor-free interventions were not as effective as were other interventions that involved a counselor (e.g., individual counseling, workshops, group counseling). They also found that individuals who used a career computer system supplemented by counseling had better outcomes than individuals who just used a computer system. 

Some analytics regard the proliferation of counselor-free interventions, both through the Internet and in other settings, as threat to the career counseling field and a disservice to clients. Unless career counselors are more active in informing others of the efficacy of career counseling, administrators and organizational decision makers may see counselor-free services as a less expensive alternative to career counseling.

In essence, computer technologies significantly change the methods of delivering career services and provide an alternative avenue of offering career services. What is the role of counselors then? Are they really obsolete? How can counselors take advantage of advanced technologies to enhance career counseling services?

Technology should become career counselors' best assistant, not their competitor. Computers will accomplish much of the tedious and labor-intensive work, such as record keeping, the management of assessment data, and searching for information. Discussion and consultation regarding cases can be done using multimedia technologies. I envision that technology will enhance career counselors' performance by being an extension to what they are doing but not replacing their jobs. Computer technologies cannot substitute for the counselor's role in facilitating self-awareness, self-exploration, and the construction of an individual's journey in a career path.

Career counselors, being relieved from routine work by computers, can really use what they are trained for: helping people to make meaning of their life (with work as a part of life) and to develop coping skills to adjust well to their environment. Career counselors do not just match people with work but also help people find their sense of self in relation to work and life.

Career Informations

Other services, in addition to assessmets, is producing and analyzing the Labor Marketing Information.  Among the most inportant kinds of information pertain:

· Where informations about schools and vocations can be found.

· Description of work

· Work conditions
· Required education, knowledge, abilities and skills

· Entry and average incom in the occupation

· What is the future outlook of the occupation client are interested in
· Where the more information about a occupation can be obtained

· What are the possibilities of finding a job in region where a client lives

Demands for such information grow as the possibilities of education and work fulfilment get more diverse.
In conjunction with Information the counsellors need a psychologically based classification system of occupations. The change in occupational structure and labour demands makes it difficult for career counsellors to rely solely on the conventional classification system of job clusters. Many new occupations require that workers combine traits in a different way than has traditionally been done, possess more adaptive skills, and have the ability to learn quickly to adjust to new environments. The new occupational classification system that will replace the International Standard Classification of Occupations currently used in EU countries and incorporate the changes that are occurring in the world of work is yet to be developed and refined.

Holistic Model of career counseling

A wide range of presenting client problems should be encountered by career couselors. Career issues such as dealing with transitions, career indecision, underemployment, or unemployment are often compounded by other life circumstances. Clients who have career concerns are also frequently dealing with concurrent issues of poverty, abusive homesituations, depression, anxiety, ageism, and so on. Some clients are influenced by situational factors such as divorce, the global crisis, or the down sizing of companies. Career counseling clients are usually about 60 percent women. Many of these women are dealing with gender issues related to career choice and job satisfaction. 

Recent discussions in the career literature have emphasized the importance of not separating career and personal counselling. Incorporating both career and personal issues is sometimes labeled as a Holistic Model.

 An important aspect of the counseling work for many of counselors, as they try to engage the holistic model, is to realize that there are often more psychologically related issues to attend to than they first realize. Under the guise of conventional career related  concerns career clients often present more complex personal issues. A request for assistance with a resume or help with a job search may mask more profound developmental impasses, affective disorders, or other psychological concerns. 

Dealing with the complexity of the holistic model,  is often one of the biggest challenges for practicioners. For some it is a novel notion, one that runs contrary to their understanding of career counseling. Some career counseling practitioners may not be qualified to attend to the personal issues of their career clients due to the nature of their training.

Other counselors appear to intellectually understand the holistic model; they find themselves, however, continuing to dichotomize career and personal issues in practice. This process often manifests in comments that suggest that they would feel reluctant to work with clients as "psychologically" in the career center as they would in the counseling center. At times the distinction is clinically appropriate, but more often, it appears to represent an internalized, false dichotomization of career and personal issues. 

Furthermore, it is not unusual for practicing counselors, particularly

the more advanced counselors, to initially experience the complexity of

the career counseling as a threat to their sense of self-efficacy as counselors.

Often these advanced practicioners have developed solid therapeutic skills

with the clients that they have seen in the counseling centers. Many of these practicioners then enter the praxis of vocational guidance and counseling thinking that it will be easier and less demanding than their work in the counseling centers. Counselors often describe their experience here, initially, as "personal counseling plus all these 'add ons.' and are surprised to find it comparatively more difficult. Indeed, career counseling is often more complex and harder to do than personal counseling. 

The philosophy of the Career Guidance and Counseling today should be a holistic one; particularly with regards to our approach to client concerns. That is, the training model of guidance counselor should not compartmentalize clients concerns into dichotomized categories such as "career concerns" and "personal-social" concerns. I believe that career issues must be understood within overall personality context. As a result, the vocational guidance and career counseling should be comprehend as a part of counseling psychology.

More unity and collaboration

Career counselors work in schools, vocational guidance institutions, centers of psychological services, employment offices, assessment centers, in private praxis and other institutions. This fragmentation of career services has isolated counselors from each other. Career counselors could begin to address this fragmentation by organizing a career summit meeting. In my vision for the future, not only would researchers and practitioners collaborate, but there would be more unity and alliance among professionals involved in career counseling. In my opinion, there is little contact among the vocational psychologists, career counselors, and school counselors whose responsibilities also include career development. In many instances, these groups are quite insular and tend to attend different conferences and draw from different professional publications. Thus, advancements in one area are not known in other areas, and individuals receive less than optimum career counseling and assistance. This fragmentation also hinders the advancements that could occur if there was more unity. For example, very few grant Euros have been directed toward providing career counseling to needy individuals. 

I believe that further advancement could be made if there was more unity among the professionals interested in career counseling and if these professionals would exchange information and work together with the shared goal of advancing career counseling. In fact, maybe it is time to have more meetings like this one of the Euroguidance Association, the meetings where individuals from a variety of disciplines come together because of a shared belief that career counseling is not only a means for addressing individual quality of life issues but is, also, an avenue for addressing social issues and problems.

Weaknesses of Career Counseling

One overriding weakness that was identified by multiple analyses was the minimal training offered by counselor education programs for students who wish to specialize in career counseling. Many times the people who teach the career counseling courses do not have an appreciation and love and passion for career counseling. It is perceived as not as attractive as personal counseling. Many of those who do have a passion for career counseling are unable to teach the course in an interesting, thought-provoking, and engaging way. Furthermore, counselors-in-training have generally considered such courses as routine and boring. In a field in which there is such passion for career counseling by those who specialize in it, it is regrettable that some counselor education programs cannot have one faculty member who can teach a strong career counseling course. That`s why Euroguidance should begin publish the books to support improvement in career counseling courses.

 A somewhat related threat to career counseling concerns individuals who are ill prepared to provide career services. The popularity of job coaches who charge sizeable fees for finding individuals' dream jobs poses a direct threat to those who are well trained and knowledgeable about effective interventions. The popularity of job coaches, however, indicates that there are individuals who need career counseling; yet, career counseling professionals have failed to attract those individuals to career counseling venues. I believe that career counselors have done an inadequate job of publicizing and informing the public about the benefits of career counseling. 

UNDERUTILIZATION OF SERVICES AND INADEQUATE SERVICE. Whenever I have asked the students in my career counseling class how many of them had visited the guidance office in their high schools or the career development center (or counseling center) at the university for career counseling services, most of them have answered that they have never done so or sometimes have not even known where the career development center was located. For those who have received service, all they remember is that they were given some types of assessment, and, most often, they do not remember the results or the meaning of them. Underutilization of services and inadequate service seem to be the other two issues that our profession needs to address. 

TARGETING ONLY COLLEGE STUDENTS. Career counseling seems to overwhelmingly target college students and to lesser degree high school students. The centrality of career development across the entire life span is missing from the current research and practice in the field. The early and late portions of the life span in relation to career development have been poorly understood. Career education is integrated more often into the curriculum at the middle school and high school level but is very rarely included at the elementary school level. The needs of older individuals are neglected; information and resources for providing career counseling services to these populations are sparse at best.

Strengths of Career Counseling

A chief strength of career counseling as a profession is its relatively long history. The beginnings of the organized practice of vocational guidance in the United States date to the early 1900s. Because of this history, there is a large body of data, knowledge, theory, and skills, which provide the underpinnings for the effective practice of career counseling. This long history has also led to the availability of many career development theories. These theories and their derivatives inform the practice of career development.

A second strength of the career counseling profession is a very practical one - you can make money! People who specialize in career counseling can earn a lucrative salary. In fact, the independent practice of career counseling is one of the few applied psychology fields in which individuals can make substantial amounts of money. Yet because of that, the profession of career counseling can attract charlatans and foster greed in people. It is the bane of the career counseling profession, one founded in helping others solve their life problems, that it sometimes attracts this unsavory element. Not that there is anything wrong with making money working at something one loves, but where there is an opportunity for financial gain, a greedy, selfish group of people who put themselves before the good of their clients will also arise.

The third strength that analytics noted was that members of the counseling profession had produced excellent materials to use with clients in implementing career development models and counseling methods. There are many valid interest inventories, ability tests, value surveys, and developmental indices as well as some effective computer-system interventions. These tools have been so useful that, on the whole, the career counseling profession may have come to rely excessively on test interpretation as its central intervention.

Although test interpretation is a core activity, purchasing tests has become too expensive. A weakness that is particularly frustrating is that counselors have insufficient funds to purchase these expensive tests and systems. Profit-seeking corporations now own and market the major career inventories and tests. Many counselors would like to use these popular tools with their clients, but they cannot afford to purchase the "products" from commercial enterprises. Early in the last century, concerned psychologists, led by James McKeen Cattell, formed the Psychological Corporation to distribute tests because they feared the possibility of corporate entrepreneurs profiting excessively from the work of scholars and researchers. It would be a worthy project for Euroguidance to develop a set of psychometric tools for career interventions and distribute them free of charge over the Internet. The exciting possibility is that Euroguidance going even further to develop Web-based career centers, one for counselors and one for clients. This type of decision-support system, delivered directly to counselors in their offices by the Web, could allow counselors to access tests, materials, evidence-based protocols, and other information quickly and conveniently. Perhaps counselors could use such knowledge-delivery systems to use computer programs to do the person-environment matching so fundamental to vocational guidance and to free career counselors to do holistic life planning. This suggestion extends Holland's (1971) innovative idea of using a counselor-free, self-directed search for educational and vocational guidance to relieve counselors to do more complicated work with their clients. 

Another strength of career counseling is that it is inherently positive. It focuses on a person's strengths and how to use those strengths appropriately. A "new" movement in psychology has named itself "positive psychology." It is no more than what career counselors have been doing every day for more than 100 years.

Yet another strength is that individuals who are having career problems seek out career counselors. Although there continue to be substantial shame and guilt attached to such mental health issues as depression or personality disorders, there is relatively little shame in not having all the skills to make an effective career decision. Career counseling has not been tainted with the mental illness, medical model approach to counseling. 

Opportunities for Career Counseling

Because career counseling can touch every aspect of a person's life and because career counseling has not been tainted with the social stigma of mental illness, there is rarely a dearth of clients. Practitioners find that their client base is only constrained by their marketing skills, because the potential audience for such services is limitless. Furthermore, any time there is a social transition, there are even more clients. If helping people is what motivates a career counselor, there is an important opportunity during social transitions to really help people who are suffering. Career counselors can quite quickly make a very positive difference in people's lives.

Because career counselors have generally focused their practice and research on the dominant culture in a country, there are important opportunities to significantly expand the base of career counseling by providing research on the career development of individuals who have not generally been offered career counseling services. These groups include members of nondominant domestic cultures in the EU, such as individuals in lower economic categories; gypsies, non-European racial and ethnic groups, individuals who are differently "able," and so on.

Implications for the Future: A Strategic Plan to Enhance Career Counseling

To continue its good work in the next decade, the career counseling profession must intensify efforts to serve the diverse clients in new settings, translate theory and research into knowledge about the career counseling process that can be used in practice, construct new tools that exploit the potential of informational technology, increase and improve the training offered by counselor education programs, infuse information and values into public policy debates, and assist counselors worldwide who seek to internationalize the profession of career counseling. In this regard, I offer for consideration the following objectives and sample strategies.

To improve the training of career counselors, Euroguidance should continue to publish materials itself and foster the development of materials to aid in teaching interesting and engaging career counseling classes. There are many ways to learn, and career counseling materials need to be presented in lively ways that engage the student in the learning process. Such materials might include experiential activities, cases, videos, lesson plans, and syllabi, all are important to provide opportunities for the active learning that is very important for adult learners, a group that includes many counselors-in-training.

To broaden the focus beyond career decision making, Euroguidance should have a special invited conferences on the other aspects of career counseling (not career decision making), such as maintaining a job, different stages in the career development in a person's life, the latest ways of progressing in a career, and the career counselor's actions and duties after clients have made their career decisions. Selected papers from such conferences should be published.

To improve the basic and advanced skills of career counselor practitioners, Euroguidance should have at least one of its international conference themes focus on the "best practices" in career counseling and then turn the proceedings of that conference into a usable textbook on what works in career counseling and why it works. The Euroguidance conference should strive to have both beginning practice and advanced practice workshops, along with a strong multicultural emphasis infused into all presentations. Euroguidance should offer awards for best practices in career counseling and widely publicize that competition. Euroguidance should actively seek to market career development more effectively to external constituencies such as legislators, school counselors, parents, and corporate, educational, governmental, and nongovernmental agencies. It should also actively work with counselor educators who teach career counseling classes to infuse marketing skills into those courses. These skills should not be simply private practice marketing skills, but they should also include how to market the idea of career development and planning into the societal institutions in which career counselors have membership or that affect their lives. Euroguidance have to expand efforts to market the effectiveness of career counseling to the public - develop audio and video public service announcements that inform people about the good that career counseling can do in their lives. Individuals who know about career counseling want to avail themselves of the service. It carries no stigma in the public eye. The public may become even more interested in career services as increasingly employees are expected to manage their careers 

To extend career counseling into underserved groups in the EU countries and other nations, Euroguidance must conducting a career development project for underserved groups (e.g., gypsy youth). It should also institute annual awards for "contributions to multicultural career counseling" and for "contributions to international development of career counseling."

FOSTER THE INTERNATIONAL GROWTH OF THE PROFESSION. One opportunity that is too important to miss is to make a significant contribution to the internationalization of the career counseling profession. In response to the globalization of the economy and the emergence of world workers, countries across the globe are instituting career services and university training programs to prepare career counselors to develop and deliver these services. No longer should the career counseling profession originated in USA "export" its models and methods to international colleagues who translate them for use in their own countries. Now, career counselors in numerous countries should design and develop indigenous pôvodné models, methods, and materials that suit their culture and express their preferred ways of helping others. Euroguidance can do more to assist in the "globalocalization" of career counseling, which means adapting general knowledge about work, workers, and careers to the local language and caring practices of each country. 

SCIENTIST-PRACTITIONER APPROACH TO THE FIELD. It is also important for guidance counselor to involved in career counseling research. The research have to investigate elements critical to the process and outcome of career counseling. By doing the research guidance counelors are able to contribute to the growing body of knowledge in our field. Possibility of doing research, particularly when counelors see the studies that they have helped collect data for, published in significant professional journals is exciting. Including research as part of the praxis is an important part, as the current trended model of guidance is  the scientist-practitioner approach to the field.

Need to SHOW THE COST-BENEFITS OF CAREER COUNSELING. Also, in my vision of the tasks to be accomplished is the collection of data that will allow career counselors to show the cost-benefits of career counseling. In these days of increasing accountability and the movement toward empirically supported treatment or interventions, researchers must not only show that career counseling is effective, but also that it is cost effective. Although it is difficult to determine the economic benefits of career counseling, researchers need to investigate the cost of career counseling and compare it with variables such as welfare and unemployment costs, college student retention/recruitment costs, and differential health care costs. The need for this type of research is critical and that more efforts should be invested in these types of studies.

If we look on the value of career counseling from this point of view, the price of work which at current average earnings levels a worker employed 40 years will produce, is in countries of The Visegrád Group –  the Czech Republic, Hungary, Poland and Slovakia  - more than 700000€ and in other EU countries even much more. About investing such a sum of money the board of expert consults a number of days. To students finishing his education devote attention in vast majority of cases only his/her parents. Career counselors have therefore great deal of responsibility not only for the future of their clients but indirectly for effectiveness of economy, because resources of tomorrow are in today`s schools.
In the global community in which we now live, it seems essential that counselors in the EU countries learn what is happening elsewhere. This kind of knowing will help us with our own multicultural and diversity issues and make us conversant with the growing world community of career counseling professionals.
